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Organizational Development — An introduction to understanding and
developing organizations
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The course offers a view of organizations as living entities on their own.
The course will answer questions like: why society creates
organizations, in the first place? What is a "good" (effective)
organization? and what is the process of organizational development.
The stages of the process will be addressed as well: Contracting, Entry,
Diagnoses, Intervention and Evaluation.
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